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September 30, 2016  |  8:30 AM - 3:30 PM
Sheraton Valley Forge Hotel, King of Prussia, PA

9th Annual

Featured Speakers

Pricing

Featured Topics

800-662-6238

• Preparing for a Clinton/Trump 
Presidency:  What to Expect, What 
to Fear, and What to Do About It

• Learn From the Pros: How to Hit 
the EEOC Curveball

• How to Consciously Avoid 
Unconscious Bias in Hiring and 
Promotions

• Attracting, Hiring and  
Retaining Top Millennial Talent

• Case Study: Employment Law 
Interaction with Workers’ 
Compensation Administration

• Heard on the MEA Hotline
• Benefits Year-End Review & 

Looking Ahead
• Breakout: Workplace Bullying
• Breakout: Are You DOL Audit 

Ready?: A Guide to Internal 
FLSA Audits and Navigating 
Independent Contractor 
Classification Pitfalls

Register 3 or more and receive $30 discount per person!
MEA Member: $325  /  Non-Member: $395

GALLAGHER Fluid Seals, Inc.
The Seal Specialist

Tr

Michael Cox
Senior Vice President, Talent Acquisition - Comcast
“Attracting, Hiring & Retaining Top Millennial Talent”

Jonathan A. Segal
Partner and Managing Principal – Duane Morris LLP
“How to Consciously Avoid Unconscious Bias in 
Hiring and Promotions”

Michael G. Trachtman
President – Powell Trachtman Logan Carrle & Lombardo P.C.
“Preparing for a Clinton/Trump Presidency:  
What to Expect, What to Fear, and What to Do About It”
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Attracting, Hiring 
& Retaining Top 

Millennial Talent

How to Consciously Avoid 
Unconscious Bias in 

Hiring and Promotions

Preparing for a Clinton/
Trump Presidency:  

What to Expect, What to Fear,  
and What to Do About It

Michael Cox
Senior Vice President, Talent 

Acquisition - Comcast

Jonathan A. Segal
Partner and Managing Principal – 

Duane Morris LLP

Michael G. Trachtman
President – Powell Trachtman Logan 

Carrle & Lombardo P.C.

Learn From the Pros: How to Hit the EEOC Curveball

Breakout: Are You DOL Audit Ready?  
A Guide to Internal FLSA Audits and Navigating 
Independent Contractor Classification Pitfalls

Benefits Year-End Review/Looking Ahead

Heard on the MEA Hotline

Breakout: Workplace Bullying

Case Study: Employment Law Interaction with 
Workers’ Compensation Administration

Karen McDonough
Enforcement Manager/Systemic Coordinator – 
EEOC Philadelphia Regional Office

Jennifer Passannante
Partner – Hoagland, Longo, LLP

Bill Fitzgerald
VP & Principal – Trinity Benefit Advisors

Patti Arnold-Rensel
Hotline Representative/ 
HR Business Partner – MEA

Holly DePalma
Managing Director, MEA Services – MEA

Andrew Greenberg
Partner – The Chartwell Law Offices, LLP

Stephanie Marino
ADR Coordinator – EEOC Philadelphia 
Regional Office

Michael Kulakowski
Employment Counsel/Director, 
Compliance Services – MEA

Scott Wham
Director of Compliance Services – 
Kistler Tiffany Benefits

Michael Kulakowski
Employment Counsel/Director, 
Compliance Services – MEA

Marjorie Obod
Partner – Dilworth Paxson, LLP

Eric Meyer
Chair, #Social Media Practice Group – 
Dilworth Paxson, LLP

Speakers & Topics

Register at www.meainfo.org/conference 800-662-6238

The use of the seal is not an endorsement by the HR Certification Institute of the quality of the program. It means that this program has met the HR Certification Institute’s to be  
pre-approved for recertification credit.  MidAtlantic Employers’ Association (MEA) is recognized by SHRM to offer Professional Development Credits (PDCs) for the SHRM-CPSM or  
SHRM-SCPSM. This program is valid for 5.5 PDCs for the SHRM-CP or SHRM-SCP. For more information about certification or recertification, please visit www.shrmcertification.org. 


